
Questions for Further Reflection from Lusaka Gathering

Participant-Generated Questions:

1. Transforming the Community: "As a leader seeking community transformation, what can 
I do on a daily basis to transform the community, even if it’s one person at a time?"

2. Involvement in Crisis Resolution: "As a communication specialist and broadcaster, how 
best can I be involved in solving the issues or crises in terms of mentorship and leadership?"

3. Co-Creating Solutions: "How, as a community leader, can I be a part of co-creating 
solutions to impact the crises we encounter daily?"

4. Taking Advantage of Crises: "Why do people take advantage when there’s a crisis?"
5. Impacting the Community: "As a senior pastor returning to my community, how will I 

affect the community?"
6. Being a Good Counsellor: "How can I be a good counsellor, given the many problems 

emerging in the community and churches?”

Overview Summary (Takeaway)

The questions posed by the participants reflect a deep commitment to personal and communal 
transformation, particularly in the areas of leadership, mentorship, and crisis response. The 
emphasis on daily actionable steps, ethical leadership during crises, and the role of communication 
and counselling are recurring themes. These questions reveal a strong desire to not only understand 
the crises affecting their communities but also to actively participate in addressing them. For the 
facilitation team, these reflections are crucial as they highlight the need for continued focus on 
practical, ethical, and community-orientated leadership development. They also underscore the 
importance of creating spaces for leaders to explore their roles in fostering resilience and providing 
guidance during times of crisis.
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